
HAN P R O D U C T  C A PA B I L I T I E S

Voice interviews.

Evidence you can review.
HAN brings interview design, natural phone conversations and candidate assessment into one

workspace. Hiring teams can follow the conversation, examine the supporting evidence and make their

own decisions.

H A N  /  I N T E L L I G E N C E  I N  M O T I O N

From a conversation

to a clearer picture.

Prepare a role-specific interview or

explore the person through Candidate

Discovery.

Follow both speakers, then review the

full conversation and its evidence.

Keep candidate records, interview plans

and results together.

Voice & conversation Evidence & review Private team workspaces

A passwordless, read-only tour with fictional candidates, prepared interviews and

sample reports.
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HAN han1.online ↗

What your team can do.
A practical workflow for professional and frontline hiring, with human review at the center.

0 1  /  I N T E R V I E W  D E S I G N

Build and adjust the plan.

Describe a role to create an AI-assisted draft. Edit

questions, instructions and weighted criteria in Bot

Studio. Select the language, Interview Engine A or B, and

an available voice. Listen to prepared samples before

choosing.

0 2  /  C A N D I D AT E  D I S C OV E R Y

Start with what the person can do.

Use a separate exploratory interview to follow the

candidate’s interests and examples. Questions develop

from their answers; they can skip a topic or end the

conversation. The report distinguishes explained skills

from self-reported experience and unanswered areas.

0 3  /  LI V E  C ON V E R S AT I ON

Follow the interview as it happens.

Start a phone interview from an authorized workspace.

Follow both speakers in the live transcript and see

speaking activity around HAN’s animated core.

Candidate profiles connect contact details, notes,

recruitment stage and interview history.

0 4  /  E V I D E N C E  &  R E V I E W

Understand the basis of each result.

Review criterion scores, supporting quotes and source

links. Insufficient evidence leaves an area unscored; an

overall score appears only when supported coverage is

sufficient. Search the full exchange, inspect text-based

conversation tone and listen to available recordings.

0 5  /  P R I VAT E  C OM PA N Y  D E M OS

Give each team its own workspace.

Create customer accounts with a copy of the starting

interview plans and empty candidate and call lists.

Teams manage their own plans, contacts and interviews.

Their changes stay separate from the administrator and

other companies.

0 6  /  A D M I N I S T R AT I ON

Control access and demo usage.

Set demo expiry, call and minute allowances, per-call

duration and AI request limits. View usage, suspend

access or reset credentials. Administrators can enter a

customer workspace without its password; these

access events are recorded.

Two ways to experience HAN

The public tour needs no password and shows fictional examples only. It cannot edit records, place calls or expose real

phone numbers. A private company demo supports its own records and phone interviews within the permissions and

limits set by the administrator.

Evidence supports a conversation with your team. It does not replace human judgment or make an automatic hiring decision.
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